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About the Journal

Herald pedagogiki. Nauka i Praktyka (HP) publishes outstanding
educational research from a wide range of conceptual, theoretical, and
empirical traditions. Diverse perspectives, critiques, and theories related to
pedagogy – broadly conceptualized as intentional and political teaching
and learning across many spaces,  disciplines,  and discourses – are welcome,
from authors seeking a critical, international audience for their work. All
manuscripts of sufficient complexity and rigor  will be given full review. In
particular,  HP  seeks to publish scholarship  that is critical of oppressive
systems and the ways in which traditional and/or “commonsensical”
pedagogical practices function to reproduce oppressive conditions and
outcomes. Scholarship  focused on macro,  micro and meso level educational
phenomena are welcome. JoP encourages authors to analyse and create
alternative spaces within which such phenomena impact on and influence
pedagogical practice in many different ways, from classrooms to forms of
public pedagogy,  and the myriad spaces in between. Manuscripts should
be written for a broad, diverse, international audience of either researchers
and/or  practitioners. Accepted manuscripts will be available free to the
public through HPs open-access policies, as well as we planed to index
our journal  in Elsevier's Scopus indexing service, ERIC, and others.

HP publishes two issues per year, including Themed Issues. To propose
a Special Themed Issue, please contact the Lead Editor Dr. Gontarenko N
(info@ejournals.id). All submissions deemed of sufficient quality by the
Executive Editors are reviewed using a double-blind peer-review process.
Scholars interested in serving as reviewers are encouraged to contact the
Executive Editors with a list of areas in which they are qualified to review
manuscripts.
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GENDER EQUALITY AS THE BASIS FOR THE DEVELOPMENT OF THE
MODERN FAMILY

ÃÅÍÄÅÐÍÎÅ ÐÀÂÅÍÑÒÂÎ ÊÀÊ ÎÑÍÎÂÀ ÐÀÇÂÈÒÈß ÑÎÂÐÅÌÅÍÍÎÉ
ÑÅÌÜÈ

Ðàñóëîâà Íèëóôàð Ôàðõàäîâíà, äîöåíò ò.ô.í
Ñàòòàðîâà Çåáî Ðàñóëîâíà, ïðåïîäàâàòåëü

Ìèðäàäàåâà Äèëôóçà Äàâëàòîâíà, ïðåïîäàâàòåëü
Òîøêåíò  Ïåäèàòðèÿ Òèááèåò èíñòèòóòè

Æàìîàò ñàëîìàòëèãè âà ñî²ëè³íè ñà³ëàøíè áîø³àðèø êàôåäðàñè

Abstract.
Gender is a set of stereotypes that distinguish a woman's behavior model from a man's

behavior model. The presence of gender inequality in society significantly hinders its
development, labor productivity, as a rule, decreases, and economic growth slows down.
Equal legal status allows all citizens to participate equally in various aspects of society as
a whole, which has a positive impact on its development. In any society, there is a certain
trend, it usually shows a connection: the higher the tender equality, the more the level of
poverty decreases. The highest standard of living in those countries where the policy in the
field of gender equality is developed.

Keywords: gender, status, equality, employment, social status, Committee of women,
gender aspect

Gender equality, in fact, means the presence in society of equal, equal conditions
and opportunities for the manifestation of their personal qualities to representatives of
both sexes. This can be implemented not only in politics, but also in the economic
sphere, in the cultural life of the country.

Over the years of independence, a lot of work has been done in Uzbekistan to
implement measures to ensure gender equality. Institutional development has made
significant progress, with the founding of the Women's Committee in 1991, headed by
the Deputy Prime Minister responsible for social protection of the family, maternity
and childhood

The Women's Committee, as well as the Ministry of Foreign Affairs and the National
Center for Human Rights, work closely with the State Statistics Committee to report
on the international obligations imposed by the Convention on the Elimination of All
Forms of Discrimination against Women, the implementation of the Beijing Platform
for Action and the Millennium Development Goals [1].

At the national level, programmes and activities are being implemented to improve
the status of women and strengthen their economic rights. The intensification of the
activities of state authorities, public and scientific organizations of the republic in
addressing gender issues contributes to the growth of domestic demand for statistical
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information describing issues of gender equality, and the range of users of this information
is also expanding.

Now it is quite clear that gender equality is one of the main features (attributes) of
the modern family. But it is in the family sphere that the ideas of equality between men
and women are most difficult to penetrate. When it comes to gender equality in the
workplace, no one will object to the need for equal pay for equal work, non-discrimination
in career advancement, the possibility of acquiring a new profession, the passage of a
woman's training, etc.

On the other hand, it is easy to see that the concept of equality (social, legal)
between men and women cannot be divided into separate components - equality at
work, equality in political life, or equality in the family. All systems are interconnected.
And if we want to get real equality at work in the workplace or in politics, we will have
to strengthen equality in the family.

The country gender assessment of Uzbekistan is based on the previous assessment
carried out in 2005, as well as on the experience gained by the Asian Development Bank
(ADB) in the Republic of Uzbekistan in supporting gender equality and women's
empowerment. The 2005 Gender Assessment of the country provided an overview of
gender perspectives in some of the broader themes, as well as general recommendations
for a strategy to achieve gender equality in ADB projects.

This assessment takes a different approach. It does not review the overall progress
towards achieving gender equality, but rather highlights the main obstacles to achieving
gender equality in the core areas of ADB's activities, mainly in the framework of
projects on water and sanitation, energy, transport, as well as projects to improve access
to the financial system and financial services. Some of the difficulties in achieving
gender equality in the ADB's business sectors are compounded by deeper structural
changes affecting the position of men and women in the economy, their access to assets
and resources, their ability to influence decision-making, their level of education, and
their access to the social protection system in Uzbekistan [2].

Women's participation in political and public life The lack of representation of
women in public positions and in government is an issue discussed at the government
level. Since the introduction of the quota requiring 30% of candidates from political
parties to be women, the number of women in the Oliy Majlis has increased with each
election. However, women still make up only 17% of the total number of members of
legislative, representative and executive bodies in Uzbekistan, which indicates that
women have not yet reached the "critical mass" considered necessary to obtain a valid
voice in decision-making or to include relevant issues in the agenda.

However, from 1992 to 1998, there was a positive change, when the representation
of women was quite stable and amounted to 9.4%. Despite the fact that women occupy
very high positions - for example, as speakers in the Legislative Chamber and the
Human Rights Ombudsman-women are still underrepresented in other government
bodies. For example, at the time of this assessment, only one of the 14 ministries is
headed by a female minister, and women occupy only 4.2% of the total number of
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positions in the Oliy Majlis. Women are also underrepresented in local government;
there are no women heads of regional khokims, although women hold the posts of
deputy khokims [3].

Gender aspects in the education system in Uzbekistan, equal access to education is
guaranteed, and equal representation of the sexes is observed at the level of enrolment
of boys and girls in primary and secondary educational institutions. However, at the level
of secondary specialized and higher professional education, there is a situation similar
to the labor market. Women's enrolment rates in secondary specialized and higher
education institutions are lower than those of men, and concern is expressed about the
increasing number of young women who do not continue their education after completing
12 years of compulsory secondary education. As for the choice of subjects in secondary
specialized and higher education institutions, young men tend to seek technical training
and focus on areas such as transport and communications, construction and agriculture.
Young women are mostly represented in traditionally "female" fields of study, such as
education and health care. This choice is undoubtedly influenced by persistent gender
stereotypes, which is then reflected in the labor market, as noted above. Usually,
technical fields of study are associated with getting a job in higher-paying industries,
while humanities education is characterized as a lower-paid job, often in the public
sector.

Small statistics: women make up 45.4% of the total employed population (2012),
but, as a rule, they work in low-paid sectors, such as health and education (76.2% and
68.4% of the total number of employees in these areas, respectively). A small number
of women are represented in high-earning industries, such as construction (9.2%),
transport and communications (12.2%), and manufacturing (39.3%). As a result, women
earn about 30-40% less than men [4].

There is also a significant difference between men and women and in the time that the
latter spend on unpaid household work: women spend an average of 4 hours a day
maintaining the household, while men devote only an hour to it (this statistic is given
in a 2005 study by the Asian Development Bank in the publication "Women and Men of
Uzbekistan 2000-2005").

The uneven distribution of domestic work shows that the lower-paid work activity of
women can be offset by unpaid work at home, which creates a difference between the
employment of men and women.

The educational aspect that could smooth out this gender disparity seems, on the
contrary, to exacerbate it. After compulsory secondary education, the higher we go, the
more noticeable the gender imbalance: representatives of the female half represent only
36.5% of the total mass of students, 27.8% among people with a PhD degree and 18.6%
among doctors of science.

Women occupy fewer positions in the state apparatus - the total percentage of women
in state institutions is 16.9%, 21.7% of women are represented in the Legislative
Chamber, 15% in the Senate and 6.5% in the Cabinet of Ministers of the Republic of
Uzbekistan.
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A more optimistic position is occupied by representatives of the female half in
managing positions in the economy. As of January 1, 2010, 26.8% of the administration
in the economic sector was held by women. However, women occupy exceptionally low
or mid-level positions, and are completely unrepresented in top management [5].

Of course, these are just numbers. Many men-in-the-street will object, saying that this
was supposed to be so, it has always been so. It is possible and true that traditionally
women have played a secondary role in the economic and political life of Uzbekistan.
But this cannot continue in the 21st century. Without ensuring equal opportunities for
all, we will not be able to fully realize the important resource that we have - human
capital. As we set the value of objectivity and equality ourselves, achieving greater
equality among men and women will undoubtedly make our nation happier. That is why
I am concerned about the issue of gender equality.

At a time when the coronavirus pandemic is rampant in the world, women have often
found themselves at the forefront of life. Women predominate in key positions such as
nurses, social workers, and caregivers. They also work as doctors and volunteers, as well
as political and public leaders who make critical decisions about how to deal with the
consequences of the crisis in the health,  social and economic spheres. Women's participation
will be vital to our success in combating this common global threat.

Women also took advantage of the increased opportunities to be leaders. In 2019,
women held almost one in four seats in legislative assemblies around the world, more
than double the figure in 1995. Women are also now more likely to hold leadership
positions than they were twenty years ago, although parity is still a long way off [6].

With regard to labour  participation,  in countries with different income levels,  an
increasing number of women are engaged in economic activities that go beyond non-
market household work.

Throughout the world, many national reforms have been implemented in recent years
to improve the status of women in the workplace, in marriage, and especially to protect
women from violence.

Despite this significant progress, there are still significant gender gaps. They vary in
scope and form from country to country, ranging from physical violence and material
deprivation to unequal employment or political opportunities.

Gender  inequality also manifests itself in unequal opportunities for  full participation
in economic life. UN Women concluded that women are less likely than men to
participate in the labor  market and are more likely to be unemployed.

Women are paid less, earning 77 cents for every dollar a man earns, and are
disproportionately responsible for unpaid family care work and household chores (doing
76 percent of the total hours of unpaid care work worldwide). A study conducted in six
countries around the world showed that if women's unpaid work were valued in monetary
terms, it would amount to between 10 and 39 percent of GDP [7].

These gaps in capacity suggest that the COVID-19 pandemic may disproportionately
affect women. Women make up a large proportion of health and social care workers
worldwide: 70 per cent in 104 countries. In addition, an early analysis by the World
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Bank shows that women in child-care roles may face increased workload after school
closures, with working mothers finding it even more difficult than usual to combine
work at home, home schooling, child care and housework.

Inequality of access is also a concern. It is estimated that almost 40 per cent of women
in paid work worldwide do not have access to social protection. Women are less likely
than men to have access to financial institutions or bank accounts. Although women-
owned businesses account for more than 30 per cent of registered businesses worldwide,
only 10 per cent of women entrepreneurs have the capital they need to develop their
businesses [8].

There is global consensus that gender statistics are a necessary requirement for
women's empowerment, as well as for achieving gender equality, both of which are
essential for poverty eradication, inclusive economic growth and sustainable development.
Thus, at present, the field of gender statistics is becoming important not only in
activities aimed at achieving gender equality, but also in activities aimed at developing
those areas that until recently were considered non-gender-related, namely: poverty
reduction, environmental protection, budgeting and financing.

It is becoming increasingly clear that gender equality is important in social relations,
which are important for the development of society. As a result of the fact that today
special attention is paid to increasing the activity of the family, society, especially
women in social life, great changes are taking place both in social relations and in
legislation [9].

At a time when life is rapidly changing and society is progressing, people are also
trying to keep up with the times. This also applies to women. currently, women are only
engaged in household chores, raising children, and thoughts of "either family or work"
hinder gender equality. We see that one of the most pressing development challenges is
the achievement of equality, especially gender equality between men and women, both
in society and in the family. But, unfortunately, women often remain aloof from the
development process and even being involved in it, achieve this at the cost of huge
difficulties and even losses.

In Uzbekistan, even in the context of the pandemic, the equality of families, the gap
between men and women in the family is very firmly established not only in the family,
but also in production and other nodes in general. That is, large state-owned enterprises,
such as the Republican Women's Committee of the Mahali and Family Institute, the
Neighborhood Foundation, have developed a plan of systematic measures, projects,
measures to combat bullying, harassment of women or their defamation, and are
practically being implemented in this process [10].
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